
 

 

 

  

 

 

 

 

ROLE TITLE: 

 

Middle and Senior School Japanese Teacher  

(Full-time long service leave contract) 

REPORTS TO: 

 
Luke Baills (Principal) 
 
Tonia Gloudemans (Deputy Principal) 
 
Simon Midson (Deputy Principal/Head of Senior School) 
 
Chris Anderson (Head of Middle School) 
 

INDUSTRIAL AGREEMENT: 
 
The Queensland Anglican Schools Enterprise Agreement  
 

CONTRACT DATES: 
 
15 July 2024 to 29 November 2024 
 

REMUNERATION: 
$3,147.49 per fortnight for a 1st year teacher and $4,467.38 per 
fortnight for a teacher with 8+ years teaching experience. 

APPLICATIONS CLOSE: We will assess applications as they arrive, so please apply today! 

 

We are seeking a Middle-Senior School Japanese teacher to join our fabulous school in 2024 to work with a 

great team of professionals. The position is a full-time long service leave contract commencing on 15 July 2024 

and concluding on 29 November 2024.  At Cathedral we are excited about the future, and we cherish the 

opportunity to invest in the leaders of tomorrow.   

The Cathedral School of St Anne & St James located 



 

 

 

 

MISSION: 

The mission of The Cathedral School is to be a caring, Christian community in which students are challenged 

and inspired to explore, learn, and grow so they will be equipped to make wise decisions as informed members 

of society. 

AIMS: 

1. To be a centre for academic excellence. 
2. To encourage an understanding that the spiritual and moral aspects of life are central to our 

humanity. 
3. To affirm the unique worth of the individual. 
4. To inspire our students through creative, purposeful, enjoyable learning, to reach their full potential. 
5. To develop attitudes which are anticipatory, visionary, and reflective. 
6. To educate our students to be discerning, sensitive, and responsible. 

 

ORGANISATIONAL EXPECTATIONS: 

 

All employees are expected to respect the confidentiality of the individual, and to treat all members of the school 

community with courtesy. 

All employees are bound by the requirements of the school’s policies, procedures and any other practices (such 

as the Code of Conduct and Dress Code) and are expected to provide appropriate support and pastoral care to 

students of the school. 

The Cathedral School is committed to maintaining a healthy and safe work environment. Everyone must adhere 

to the Workplace Health and Safety Act. 

The Cathedral School is committed to the safety and wellbeing of children enrolled at the school. As a condition 

of employment in accordance with the Working with Children (Risk Management and Screening) Act 2000 (Qld), 

employees are expected to obtain and hold for the duration of employment, their Queensland Teacher 

Registration.   

Staff are required to take an active role and be well informed regarding their legal obligations in relation to child 

safety and duty of care. Staff must familiarise themselves and comply with the school’s Student Protection 

Manual.  

Proof of qualifications will be required prior to commencement. 

The position description is a guide only and is not intended to be an exhaustive list of duties attached to this 

position.  Employees may be required, from time to time, to undertake duties that are outside their usual role or 

specialism, but within their skills, competency, and capability.  

Much of the information gleaned by staff during the course of their duties is confidential and should be treated as 

such.  Staff shall not use confidential information to gain advantage for themselves, their related persons or for 

any other person or body, in ways which are inconsistent with their obligation to act impartially.  Nor should such 

information be used improperly to cause harm or detriment to any person, body, or the school. 

 

 

 



 

 

 

 

 

TEACHER EXPECTATIONS 

 

The Cathedral School is guided by the Queensland College of Teachers Code of Ethics and the Australian 

Professional Standards for Teachers. Working within this framework, Teachers at The Cathedral School are 

required to: 

 Draw on professional knowledge and research to respond to the needs of their students. 

 Create and maintain safe, inclusive, engaging, and challenging learning environments and apply fair and 

equitable behaviour management strategies. 
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A P P L Y I N G  F O R  T H E  P O S I T I O N  

Applicants wishing to apply for the position are required to submit a cover letter and resume outlining their 
experience providing 3 work references to which the school can contact.  We will assess applications as they 
arrive, so please apply today! 

 
Please send applications to: 

Human Resources  
The Cathedral School 

Email: hr@cathedral.qld.edu.au 
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